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Last week there were several articles in the public media regarding a recent study on the 
shortage of priests in our own country and in the world. Statistics would indicate that the median 
age of presently active priests is creeping higher each year, and as priests retire, there are not 
enough younger men being ordained to take their place. The recent personnel changes in our 
own Diocese would reflect the validity of this study with the reduction of personnel in some of 
our parishes this year and the reality of twice as many priests retiring or being eligible to retire 
over the next three years compared to the present potential of young men being ordained to the 
priesthood. !
How do we respond to this reality? The first response, of course, would be to encourage young 
men to consider priesthood as a vocation within the Christian community. Vocations do not just 
happen. They are a result of prayer and invitation. There is also the discernment process 
whereby the Church and the candidate must determine whether the particular gifts of an 
individual are appropriate for ordained ministry. Once again, I ask that an intention be included 
each week in all our parishes for young people to consider a vocation to priesthood and 
religious life. !
A second response is to seek ways in which we might best use the gifts and talents of the 
priests who serve us in our Diocese. We do this by utilizing the gifts, charisma, and talents of 
others within the Christian community. Christian service is a responsibility of all the baptized, 
whether there is a shortage of priests or not. Such service is not just a matter of volunteering to 
help in various dimensions of parish life, but rather a willingness to grow in an understanding of 
our faith and the appropriation of the spirituality to which the Gospel calls us. The priest today is 
being called upon more and more to be a minister to other ministers who share the Good News 
of the Kingdom of God with us. !
Thirdly, pastoral ministry in a parish community has been seen exclusively in terms of a priest. 
Yet, today there are extremely competent and talented religious men and women and 
laypersons who are willing and anxious to serve as full-time pastoral ministers in a parish 
community. Such ministry goes beyond religious education and formation, and includes the 
broad spectrum of all dimensions of parish life. Moreover, there are people other than priests 
who would be willing to serve a parish community full time as youth ministers, ministers to the 
elderly and sick, liturgical ministers, etc. However, there is the obligation to offer such people a 
just salary and benefits. !
There will continue to be the discussion of using the gifts and talents of priests who have left 
active ministry and married as well as the ordination of women and married men. However, 
these are not options for the Christian community today. And so we live in the reality of the 
Church today with an ever-dwindling number of priests to serve us. The shortage of priests 
prevents many communities from being able to have the celebration of the Eucharist on a 
regular basis. This is indeed tragic because the Eucharist is the focal point of our worship as a 
Roman Catholic faith community. !
Is there a shortage of priests? The answer is YES! Is this a crisis? The answer to that question 
depends on the response we give by either sitting back and doing nothing or responding to the 
challenge and through prayer and sacrifice to pray for and encourage vocations to the 
priesthood as well as to call each baptized person to fulfill his or her ministry in the Church 
today. I pray we will choose the latter response. 
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